OBITUARIES / REPORT

Dr Richard
Bertram Coles OBE
27.3.19 - 29.12.99

Dr Michael
Johnson
03.01.34 - 04.03.00

ick Coles studied at the Institute of
Human Relations at the Tavistock
Clinic under Michael Ballint and
brought his interest in human relationships
Dr Richard Bertram Coles
into his medical career. Qualifying during
the war, he joined the troops after the Normandy landings and was
one of the first doctors to enter Belsen and treat survivors.

r Michael Johnson, who for many
years was the dermatologist at
Epsom and Redhill, died in March
Dr Michael Johnson
this year. Following his retirement, he
spent many years travelling to and from
St Petersburg with his wife, Dr Pauline Monro, who is a retired
neurologist. Their work involved helping to set up a stroke unit
in St Petersburg and to help in the training of both neurologists
and dermatologists. Dr Johnson's widow has set up a Michael
Johnson Memorial Trust Fund to train Russian dermatologists
and members are encouraged to give to the Fund. Donations
should be made payable to 'St Petersburg Account' and sent to
his widow, Dr Pauline Johnson (Monro), 106 Westbury Avenue,
New Malden, Surrey KT3 5AZ.
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He became consultant dermatologist in Northampton in 1958, setting
up a countywide service and working there until his retirement in
1979. His observation of the emotional impact of skin disease led to
him setting up group therapy sessions in his own home with clear
benefit to patients with eczema and psoriasis. This developed into
the Psoriasis Association, which continues to provide support for
psoriasis sufferers and funding for research. He was awarded the
OBE in 1987 in recognition of his work. He was a musician of great
talent founding the Northampton School of Music, teaching children
and adults to play instruments and conducting a number of groups
including the Nene Consort of early instruments. His wife, Monica,
his three daughters and one son continue the musical inheritance.
Dr Kate Dalziel
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Dr Roger Allen
Nottingham

Honorary Secretary

Report from the Eastern Region
Two of the key issues facing
dermatologists in the Eastern Region of
the UK are:
1. Difficulty in getting approval and funding
for new consultant posts
2. Problems in recruiting into these posts
The first problem reflects financial
constraints and the failure of purchasers
and some managers to appreciate the
importance of skin diseases to patients,
and the health benefits of hospital based
dermatology. As a consequence, some
colleagues are working under appalling
conditions with massive workloads and
under considerable pressure from all
directions. The plans for a biannual rota
for interdepartmental peer review across
the Eastern region, which have gained
wide support (with funding) from most of

the trust medical directors of the region,
should enable us soon to start this project
using the template developed by Dr
Charles Darley for the BAD.
This may give strong advice to those who
hold the purse strings to develop
dermatology appropriately. The IDPR will
also provide evidence of self-regulation
and appraisal and should enable us to
share best practice. It is more difficult to
identify the reasons for the problem with
recruitment, although they may be linked
to some of the issues already mentioned.
The Eastern region is an attractive area to
work with most hospitals in prosperous
market towns and small cities. Perhaps
the recent change to SpR training means
that trainees put down roots and are less
likely to change regions when they apply

for consultant
posts? There are
only three trainees
in the Eastern
region - not
enough to fill our
vacant posts.
Nick Levell
Some evidence
needs to be
gathered about the plans and actions of
current SpRs. If it is the case that SpRs
are moving less now to consultant posts
out of their training regions, then perhaps
the speciality needs to consider the
redistribution of training posts - or at least
ensure that new posts go to the regions
with recruitment problems.
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Dr Nick Levell
Eastern Representative
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